SHEBOYGAN COUNTY RESOLUTION NO. _22 (2020/21)

Re: Authorizing Human Resources Committee to Enter Into Labor Contract with
Sheboygan County Law Enforcement Employees' Association WPPA-LEER

WHEREAS, a tentative three-year labor agreement from January 1, 2021, through December 31,
2023, has been reached by the Human Resources Committee with employees represented by the
Sheboygan County Law Enforcement Employees' Association WPPA-LEER, and

WHEREAS, the principal terms of the agreement provide for pay increases as follows:
2021 1.5% across-the-board + 1% on top rate of deputy and detective

2022 2% across-the-board + 1% on top rate of deputy and detective
2023 2.5% across-the-board

6 12 18 42 60

Start Months | Months Months Months Months

Deputy 2021 28.72 29.51 30.16 30.92 31.83 33.78

2022 29.30 30.10 30.76 31.54 32.47 34.80

2023 30.03 30.85 31.53 32.32 33.28 35.67
Detective 2021 34.11 34.78 35.96
2022 34.80 35.48 37.05
2023 35.67 36.37 37.97

NOW, THEREFORE, BE IT RESOLVED that by the adoption of this Resolution, the tentative
agreement is hereby ratified, and the Human Resources Committee is hereby directed and authorized to
execute on behalf of Sheboygan County a new labor contract as approved with the Sheboygan County Law
Enforcement Employees' Association WPPA-LEER.

Respectfully submitted this 15th day of December, 2020.

HUMAN RESOURCES COMMITTEE

Fran Damp Roger Te Stroete
Fran Damp, Chairperson Roger Te Stroete, Vice-Chairperson
Edward J. Procek Charlette Nennig
Edward J. Procek, Secretary Charlette Nennig
Vicky Schneider
Vicky Schneider

Opposed to Introduction:

Adopted 01/19/2021



